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acnipaHT kadefpu ny6niyHoro
ynpasniHHA Ta aaMiHICTpyBaHHS
JIbBIBCbKUIA HaLiOHASIbHWIA YHIBEPCUTET
BETEPUHAPHOT MEANLIMHMK Ta
GioTexHonoril imeHi C.3. MKULLKOro

BuxosaHHsi C/y608Ui8 HayjoHa/IbHOI 28apoii

Mae opieHmyembcsi Ha nedazoeidHe 3abesne-
YeHHs1 (hopMyBaHHsI ocobucmocmi, sika BOJIo-
die BaX/IUBUMU SIKOCMSIMU, MOK/IUKAHHSIM 00

HayjoHasIbHOI 28apadii, WO € HocieM OepxasHOI

i0eosioeii ma sicKpasuM 3paskoM MOpPa/IbHOCMI
0cobu. L{ini BuxoBaHHs Maroms 6ymu BUPaKeHi
yepe3 maki 06’eMHi MOHIMMS, 5K npogheciliHa
malicmepHicmb, Ky/ibmypa, npogeciliHa emuka.

BuxosaHHsi cyx608Ui8 HayjoHa/IbHOi 28apoil

MOBUHHO 3abe3neyysamu cydacHe 6ayeHHs1 8
ocobucmocmi c/yx608yst 3 no3uyjii coyiosoaiy-
HO20 MiOX00y, @ MakoX CGhopMY/IbOBaHi MPUH-
yunu, npasuna i ymosu yiei disiibHocmi. Cbo-
200HI npobsiema BUXOBaHHS BUHUK/A B MPOYECH

BIOMOBIOHO20 PO3BUMKY KOPITYCY HaUiOHa/IbHOI

cghopmayiero coyiasibHUX Xapakmepucmuk.

Bydy4u KoHCepsamusHUM  CrliBmosapucmsom,
HayioHasibHa 28apdisi 06aliuso cmasumbcsi 00
€B0IX mpaduyiliHux coyia/lbHUX Xxapakmepuc-
muk, asie 8 moli e Yac docums crpuliHim/ausa
00 iHHOBayjll, Wo BU3Ha4Yae QUHaMIYHUL po3Bu-

MOK yineli BUXOBaHHSI C/1yX608Ui8 HaUiOHa/IbHOI
2B8ap0ii. Y BUX0BaHHI C/y)608Yi8 HaUiOHa/TbHOI

28apoii MOXHa BudIUMU CrPsIMOBaHICMb  Ha
2apMOHIto coyjasibHOi, rpogbecitiHoi ma ocobu-
CMICHOI cmMopiH Xummeoisi/ibHocmi cy6'ekma
B crieyudhidHUX yMOoBax Cry)60B8020 coyiymy,

3abesreqeHHs] MakcuMa/lbHOI  camopeasiayil

rpogpecitiHux sikocmed, 30i6Hocmell i rnomeH-
yiasig ocobucmocmi y cayx60sili cripasi, rpio-
pumem UjiHHICHUX opieHmauyiti coyjasbHo-po-
cpeciliHol 2pynu ma MaxkcuMasibHy peastisayjito
rompeb6 c/1yx608yi8 HayioHa/IbHOT 28apail.

lpoyec BUXOBaHHSI C/1YXXO0BYIB HaUiOHa/IbHOI

2B8ap0ii cmae echekmusHUM mOodi, Ko/lU BIiH Bpa-
Xxosye, Wo Uio2o rpoghecioHasniam 6yoe nposis-
asmucs U po3susamucsi y MesHUX Coyia/lbHUX
YMOBax, y cucmemi coyia/ibHUX 38'A3Ki8 i BIOHO-
CUH, XapakmepHux O0/15 C/Ty)608020 COUiyMy.
EchekmusHicmb BUXOBaHHS C/Ty608YiB Hayjo-
Ha/lbHOI 28apaii docsicaembCsi 3 MaKCUMa/IbHUM
ypaxyBsaHHsIM momeHuyjasny /1608020 Coyiymy,
pasom 3 po3sumkom Uoz2o 30amHocmi adarnmy-
Bamucsi Ao yMOoB C/1yX6080i isi/lbHOCMI, yBa2ok
00 2apMOHItHO20 MOEOHaHHSI IHOUBIOYa/TbHOZ0 |
CyCnifIbHO-3Ha4yW020 8 YIHHICHUX OpieHmayjsix,
rnompebax ma iHmepecax.

BuxosaHHsI Ciyx608yi8 HayioHa/ibHOI 28apoii

MOXHa po3a/1i0amu 5K yinecnpsimosaHuli npo-
yec nedazoaivHol MompuMKU iX CMaHOB/IEHHS,
pe3y/sibmamomM SIKOI' € rpoghecioHasniaM, wo
BUSIBNIIEMLCST | (DOPMYEMBCST B CREYUGHIYHUX
ymosax Cyx608020 coyiymy. Pe3ysibmamom
BUXOBaHHSI Mae cmamu cmilika iHmeapa-
musHa sikicmb ocobucmocmi, wo 3abesrnedye

BUKOHaHHS1 C/1y)K608UeM HayioHa/ibHOI 28apoii

€B020 C/y*608020 0608’sI3KY, 0COBUCMICHY
i npocpeciliHy camopeanizayito y Ccayx6osili
0isi/TIbHOCMI, OCBOEHHST PoAii ma rnobydosy Xum-
MEBO BaK/IUBOI CUCMEMU COYja/IbHUX 38'S3KiB
ma B8iOHocuH y npogpecitiHomy cepedosuwyi U y
BIOKPUMOMY COUiyMI.

KniouoBi cnoBa: HayioHasibHa 28apaisi, yrpas-
JUHCBKI MioX00u, c/1yx608Yj, BUXOBHI npoyecu,
ocsima, ripocpeciliHe cepedosulye, coyiym, cyo-
Kynbmypa.

The education of employees of the National
Guard should be focused on pedagogical sup-
port for the formation of a person who has import-
ant qualities, a vocation to the National Guard,
which is the bearer of state ideology and a shin-
ing example of morality. The goals of education
should be expressed through such three-dimen-
sional concepts as professional skills, culture,
professional ethics. The education of employees
of the National Guard should provide a modern
vision of the personality of the employee from
the standpoint of the sociological approach, as
well as the principles, rules and conditions of this
activity. Today the problem of education arose in
the process of appropriate development of the
National Guard, its relevance is associated with
the transformation of social characteristics.
Being a conservative community, the National
Guard takes care of its traditional social charac-
teristics, but at the same time is quite receptive
to innovation, which determines the dynamic
development of the goals of education of the
National Guard. In the education of employees
of the National Guard can be identified focus on
harmony of social, professional and personal
aspects of the subject in the specific conditions
of the service society, ensuring maximum self-re-
alization of professional qualities, abilities and
potentials of the individual in office, priority values
of socio-professional group and maximum reali-
zation needs of the National Guard.

The process of educating members of the
National Guard becomes effective when it takes
into account that its professionalism will be mani-
fested and developed in certain social conditions,
in the system of social ties and relations charac-
teristic of the service society. The effectiveness of
education of the National Guard is achieved with
maximum consideration of the potential of the
service society together with the development of
its ability to adapt to service, attention to the har-
monious combination of individual and socially
significant in values, needs and interests.

The education of employees of the National
Guard can be considered as a purposeful pro-
cess of pedagogical support for their formation,
the result of which is professionalism, which is
manifested and formed in the specific conditions
of the service society. The result of education is
a stable integrative quality of personality, which
ensures the performance of the National Guard
employee, personal and professional self-reali-
zation in service, mastering the role and building
a vital system of social relations in the profes-
sional environment and in an open society.

Key words: national guard, managerial
approaches, employees, educational processes,
education, professional environment, society,
subculture.
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MocTtaHoBKka nNpoGnemu y 3arajbHOMY
Burnaai. MNMpouec BMxoBaHHA CNyXOOBLIB HaLli-
OHaNbHOI reapAii B Cy4acHMx ymoBax Bce 6ifbLu
HabyBae CoOLjaNbHOrO KOHTEKCTY, a OOHUM 3
edeKTMBHMX LWINAXiB NOAaNbLIOI PO3pOOKK Npo-
6nemu BUXOBaHHA CNyX00BUIB HaLiOHaNbHOI
reapaii BHAC/iIO0K LibOro CTA€ CTBOPEHHA CUCTEM
coujanbHOro BmxoBaHHS. Lle He anbTrepHaTmBa
HasiBHUM BUXOBHMM CUCTEMAM, a Morsig Ha MOX-
JIBICTb iX PO3BUTKY BHACAiQOK HOBUX 3aBAaHb,
3MmicTy, popm i meTogis. CoujanbHiCTb, K puca
CYy4acCHOro BMXOBaHHS, MNOAArae B TPaHCAAUil
couianbHOi KynbTypu, 36epexeHHi couianbHUX
Tpaguuin, po3BUTKY AYXOBHUX Ta MaTepianbHUX
LiHHOCTEeN. BuxoBaHHs Cny>X00BLiB HaL[iOHATbHOI
reapaii 3abeaneyye yocobieHHs LinecnpsimoBa-
HOro dopMyBaHHSA OCOOUCTOCTI, WO NMPUBOANTL
[0 HalbinbLI NOBHOI caMopeanisallii B NeBHil cuC-
TeMmi coujanbHMX 3B’A3KiB | BIAHOCUH, PO3KPUTTS

AHania ocrtaHHiX pocnipgxeHb i ny6nika-
uiv. JocnigxeHHs OCTaHHIX POKiB MOKa3yloTb,
WO Teopida couianizauii cnyx60BLUiB HaLiOHaNb-
HOI rBapfii NOCTINHO PO3BMBAETLCS, ane eaun-
HOro PO3YMIHHS SK LbOro siBvlla, Tak i 3aBAaHb
BUXOBaHHA MaNbyTHIX cny>x60BLiB HaLiOHaNbHOI
reapaii, ske 6 oro 3abesnedvyBano, MOKU Lie
Hemae. CTaHOBNEHHS CNy>XO00BLiB HaLioHANbHOI
reapaii BUAINAeTbCsa K OKpeMuin 006’ekT nepa-
rOriYHMX OOCHIOXEHb Y 3B’A3KY 3i cneundikolo
cny>x60BOi OiaNbLHOCTI Ta BilICbKOBOi OCBITU, LIO
BM3HAYalOTb MOro YHikanbHiCTb. JocniokeHHd
y cpepi BUXOBAHHA CNYXOOBLB HaLioOHaNbHOI
reapaii He3aMiHHO BUAINAIOTb iX B 0Cc0OMBY KaTe-
ropito cyb’ekTiB BUXOBaHHS, LLO, 3 OOAHOro 60Ky,
MoOB’I3aHO 3 POJIJIIO HaLoHANLHOT reapaii y oep-
XaBi, a 3 iHWoro 60Ky, 3 HAMipoM MOB’A3aTu i3
CNyX060BO-NMPOdECINHOI AOiFNbHICTIO BCE CBOE
XUTTS, LWYKATU B Hil MOXIIMBOCTI OCOOMUCTICHOI
Ta npodecinHoi camopeanizauii [3].

BupgineHHs He BUpilLeHUX paHille YaCTUH
3aranbHOl npo6nemMun. BusHavawoum CyTHICTb
i CTPYKTYPY BMXOBAHHSA Yy HaLjiOHaNbHIA reapaii,
HeobxigHO 3BepHyTUCA 00 dakTopiB npodecii-
HOrO CTaHOBJIEHHS, A0 9KUX, 30Kpema, chnig Big-
HEeCTW: 30aTHICTb BUKOHYBaATW CBOI NPOQECINHI
000B’A3KKN; MOCTIAHO PO3BMBATUCS | aKTMBHO
NPOSABNATN MPOPECINHO BaXIMBI SIKOCTI 0OCO-
OUCTOCTI; yaoCKoHanBaTu cuctemy npode-
CiHo-cnyx60Bux 3B’A3kiB. [MpodecioHaniam €
iHTErpasbHOK OCOBMCTICHOK XapakKTepMCTUKOID
cyb’ekTa cny>x60BO-NpodECiNHOI AOiaNbHOCTI, WO
06’edHYE KOMMOHEHTK Pi3HOI Npupoaun i piBHA
CKIaQHOCTI, PO3KPMBAETLCA SK pesyfbTaT npo-
decinHoro ctaHosneHHs [1]. Kpim ¢dopmyBaHHS
npodecinHo BaXJINBUX SKOCTE O0COOUCTOCTI,
BUXOBAHHS CnpsiMoBaHe Ha 3abe3neyvyeHHs npo-
ueciB npodecioHanisauii Ta couianidauji Hauio-
HasIbHUX rBapainLiB.

Bunyck 25. 2021

MeTta cTaTtTi nongdrae B HaykoBO-Teope-
TUYHOMY OOI'PYHTYBaHHI TpaHcdopMmaLlii ynpas-
NIHCbKMX MigxoniB y cuctemi npodecinHoro Ta
OCBITHbOIO BUXOBaHHS CNYyXXOO0BLIB HALLiOHAbHOI
rBapAii Ha cy4acHomy eTani.

Buknag OCHOBHOro wmartepiany pocihi-
MkeHHs. CTpaTteria cy4acHOro poO3BWUTKY Hau,i-
OHabHOI rBapAii NOBMHHA NOAaratm B 0gHO4ac-
HOMY PO3BUTKY BCiIX CUCTEMHWX KOMMOHEHTIB
cnyxb6oBo-npodeciiHoi aianbHocTi [5]. CyTHICTb
BUXOBAHHA CNYXOO0BLB HaLuioHanNbHOI reapaii
nonsrae y uinecnpsiMoBaHOMY MpPOLUECi, KU
nigTpuMye npodgeciiHe CTaHOBNEHHS 0OCOOU-
CTOCTi BHacnigoK iHAMBIAyani3auii BUXOBHUX
BMNAMBIB, AiarHOCTUKM NpPOdECINHOr0 CTaHOB-
JNIEHHS1, BU3HAYEHHS IHOMBIAYaNbHUX TPaEKTOPIN
PO3BUTKY OCOOUCTOCTI, @ TaKoX OpraHi3oBaHOro
OCBOEHHSI CUCTEMIW COLianbHMX 3B’A3KIB Ta Bia-
HOCWH, XapakTepHuUX Os uiei npogecii.

ICHye HM3Ka NPOBAEMHUX MUTAHb BUXOBAHHS
Ccnyx60BLiB HauioOHaNbHOI reaphji, ki MOBUHHI
6yTV nocTaBeHi Ta BUPILLEHI y 3B’A3KYy 3 HEOD-
XiOHICTIO Moro npodecinHOro CTaHOBMEHHS W
coujanizauii B npoueci cnyxx60oBoi OiSNbHOCTI.
OTxe, NOBMHHO BiabyBaTMCS 3POCTaHHS 30aTHO-
CTi po3BmBaTM NMPOdECIHY AiaNbHICTb, 0CcOOM-
CTicHa i npodecinHa camopeanisauisa, Npoayk-
TUBHI, AKiCHi 3MiHM 0COBUCTOCTI, ii NpodecinHo
BaXKJINBUX SAKOCTEN Ta cyO’eKTHOT NO3uLiji, CBITO-
raay i KOHUenuin camopeanisauii. CtaHOBNEHHS
cnyx060BUS  HaujoHanbHOI reapAji  yocobnioe
MpoLLeC PO3BUTKY MOro npodecinHo-ocobucTic-
HUX SKOCTel, cnyx60B0oi cNpPsAMOBAHOCTI 0CObu-
CTOCTI, apganTauii y npodecinHoMy cepenoBuLL,
BHACNiAOK 4Yoro 3abe3nedyeTbCs MOXIUBICTb
BUKOHAHHSA CNy>X60BOro o60B’A3Ky.

PywinHuMmun cmunamm BUXOBaHHS CNyXOOBLB
HauioHanbHOI reapaii € npouecu, aki ePeKTmBHI
nvwe y cneujanbHO OpraHisoBaHUX BUMXOBHUX
cucTemMax Ta 34INCHIOITLCA LLISIXOM CaMOBU3HA-
YeHHs, CaMOBOOCKOHAIEHHS, CAMOOCBITH, CaMO-
CBiOOMOCTI, camopeanisauii, wo crnpuse ¢dop-
MYBaHHIO MO3UTMBHOIO CTaBfIEHHS OO0 ChAyXOu.
Cnyxb6oBeLb HaljoHanbHOI rBapAii TakMin xe
y4yacCHUK i TBOpPEUb COUiaNbHUX BIOAHOCUH, $IK i
OyOb-SKUIA iHWWIA 4YneH cycninbCTBa, ane 0oco-
611Bi ymoBUM NPodEeCiNHOI AiSNbHOCTI Ta NepLu 3a
BCe O00pOoBiNbHA BiAMOBA Big, HU3KM cBOOOA HA
KOPUCTb Aep>xaBu, HeoOXiaHICTb CBIAOMO pU3n-
KyBaTM CBOIM XUTTSM | 300pPOB’AM, HagaHe neri-
TUMHE NMPaBo 3aCTOCYBaHHA CUJIV 3HAYHO 3MIHIO-
I0Tb MApamMeTpu NOro coujanisadiji.

BuxoBaHHS cnyxx60BLjiB HaLiOHaNbHOI reapAii
NOBUHHO 3a6e3ne4vyBaT BaCHY akTMBHICTb OCO-
OUCTOCTI Yy BMXOBHMX Mpouecax, Lo Moxe OyTn
NO3ULOHYBaHHAM OCOOUCTOCTI B OTOYYHOUYOMY
ii cBiTi. 3aranbHOO ONA BCiIX € BUMOra sIKiCHUX
3MiH 0COBUCTOCTI B AyXe CTUCAI TepMiHnN, obme-
XeHi eTanomM nNpogeciriHoi cnyx60B0Oi OCBITH, WO
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3a4a€e napamMeTpu IHTEHCMBHOCTI BMXOBAHHS.
OkpiM UbOro, BaXIMBNUM € BUKOPUCTAHHS MCUXO-
NOriYHMX acnekTiB PO3BUTKY 0COOUCTOCTI, nega-
rOrivyHOI NiATPMMKU NPODECINHOrO CTAHOBJIEHHS,
LOMOMOry y BUPILLIEHHI iHOMBIOyanbHUX TPYA-
HOLWLIB i NPOTUPIY, NOLWUYKY LUASXIB OCOBUCTICHOI
camopeanisauji B npogecii Ta po3BUTKY BNacHOI
aKTUBHOCTiI OCOOUCTOCTI.

BuxoBaHHS cnyxx60BLiB HaLliOHaNbHOT reap-
Lii Mae couianbHy CPsIMOBaHICTb, a caMe pPo3-
LIMPEHHS KONla BMXOBAaHHSA, napanefibHe ¢op-
MYBaHHSI CcoOLUiaNbHUX $SKOCTEN 0OCOOUCTOCTI,
KOopekuis csiTornsagy MoOnoaux nogen, OHOB-
NIeHHS NPOdECINHOro BUXOBAHHS, MOOONAHHS
i30N14uii Ta [ONOMOruv B iHTErpauii y Bigkputuni
couiym, GOpPMYBaAHHS XUTTEBO BAXINBUX COLLI-
anbHMx 3B'a3kiB. CouianbHi Migxoau y cy4ac-
HOMY nNpOdECINHOMY BUXOBAHHI CNyX0O0BL,iB
HauioHAaNbHOI reapaii monarakwTb Yy BUKOPUC-
TaHHi pPi3HOMaHITTAS noTeHuiany cnyx60Boro
COLLiyMYy, OCBOEHHI OCOOUCTICTIO A0CBIAY COLLi-
aNlbHUX BiAHOCWH, BiAMOBIAHOCTI BUMOram coui-
aJIbHO-NCUXOJOrN4YHMX 3aBOaHb.

Yepes BuUxoBaHHS CNyx0OO0BLUiB HaLioHaNb-
HOT rBapAii PO3KPMBAETLCA OpraHi3auia Lboro
npouecy, Wwo 3abeaneyye ix CTaHOBJIEHHS Ta
LOCSArHeHHa npodgecioHaniaMy, a B OCHOBI 3aK0-
HOMIpHOCTEN nexatb GOPMYBaAHHSA | PO3BUTOK
ocobucTtocrTi. NMeparoriyHi 3aKOHOMIPHOCTi TpaH-
chopmyloTbCs cneundikolo i NpeaMeToM CIyX-
©60BOi AiNbHOCTI, BOHW ANHAMIYHI Ta BUMMaraioTb
YTOYHEHHS Y 3B'13KY 3 KOXHVM HOBVM BMXOBHUM
3aBdaHHAM [2]. Lien xapakTep Mae 3akOHOMIp-
HUA 3B’SI30K MiX CYCMiJIbHUMM BiAHOCUHAMMU,
B AkMx Gepe yyacTb HalioHanbHa reapais, Lo
BUSIBNSIETbCS Yepes3 CTaBMIEHHS A0 HauioHaNbHOI
reapaii B CycninbCTBi, NPecTux cny>x60BLiB HaLii-
OHanNbHOI reapaii.

Ha uen yac dakTtopamu, KOTpi 3aKOHOMIPHO
BMJIMBAIOTb HAa BUXOBAHHSA CNYyXOOBLIB HaLio-
HaJIbHOI reapaii, € cknagHa reonosiTuyHa CUTy-
auid, Wo BigpPOOXYE B CYCMINbCTBI 3aXUCHY CBi-
JOMICTb Yy 3B’I3KYy 3 MOSIBOIO peasibHUX 3arpos
HauioHanbHi 6e3neulj, nignomM HauioHaNbHOI
CaMOCBIIOMOCTi, naTpioTuamMy i cnpobu ¢op-
MYBaHHS HauioHanbHOI igeonorii, NO3UTUBHI
3MiHM XapaKkTepy cnyx6u B HauioHaNbHil reapaii,
3a6e3MneYvyeHOCTi Ta COoujanbHOro 3axmcTy CAyX-
O0BLiB HaLioHaNbHOI reapaii.

B opraHisauii BMXOBaHHS Cnig BpaxyBatTu
i HeraTmBHI dakTopu, 3B’SI30K MiX XapakTte-
poM cnyx60B0-NpOdECINHOI AiANbHOCTI, YyMO-
BaMW CepenoBuLa, 0COBUCTUMKN BiGHOCUHaAMW.
Ocobnuey yBary npu LibOMy 3BEPHEHO Ha GOpMY-
BaHHS BMXOBHOIO MOJIA, HACMYEHOI O LIHHOCTAMM
cnyx6un B Haureapgii, noBeniHkKoBoro, iHbopma-
LiMHOro Ta iHWOro OTOYEHHS, WO CAPULAE BUXO-
BaHHIO CNY>X00BLIB HAaLLIOHaNbHOI FBapAji.

Pa3om 3 naHol0 3aKOHOMIPHICTIO Cnifg 3ragatum
3B’A30K, HasIBHUA MiX OKPEMUMU CTOPOHaAMU
0COOUCTOCTI CNyXO0BLA HaLioOHaNbHOIT reapaii,
O 3YMOBJIOE 3MiHY NpodecioHaniamMy 3arasaom,
a B NpouEeCi BUXOBaAHHSA Ma€E MiCLe EOHICTb BUXOB-
HUX | NCUXiYHMX aBuLl. Jlorika Takoro nigxony
BMMAara€e HaCnM4YeHHs HaB4YasibHMX 3aBAAHb BUXOB-
HUM KOHTEHTOM, a cami pe3yabTaTh OCBITHbOI
DiSNbHOCTI HE MOXYTb OYyTU PO3rNAHYTI Yy BiopuBi
BiZlL 0COOUCTOCTI cnyx60BLS HaLioHaNbHOI reap-
nii. BUKOHaHHSA BUMOTI BUXOBAHHS € JOCATHEHHAM
couianibHO-0COBUCTICHOT KOMMNETEHTHOCTI, Ha SIKY
NOBUHHI OyTK CNpsaMOBaHi 3ycunns negaroriy-
HOro KOJNEKTUBY i 0COBUCTI 3ycunnsa cnyx6oBuiB
HauioHanbHOI reapaii.

Takox uen nigxig po3WUpioe MOXIUBOCTI
BUXOBaHHS CNyX00BLiB HalioHanbHOI reapaii,
($OPMOI0 KOro CTaloTh HaBYasIbHI 3aHATTH i N03a-
HaB4asibHa MOBCsIKAEHHA npakTuka. Mpu upbomy
BUXOBHI cucteMmn 3abeanevyioTb Mixaucumnni-
HapHi 3B’A13KM Y HABYaHHI Ta BMXOBAHHI, a TaKOX
€0HICTb BCiX CK/IaOHWKIB OCBITHbOrO MpoLLecCy.
OcBiTHI npoLecu cTalTb BCe BiNbLU BiAKPUTUMNA,
cnyx0oBeUpb HauioHaNbHOI reapaji He i3onbLoBa-
HWI BiO, 30BHILWLHBOIO CBITY, BiH MaKTUYHO XMNBE
B YMOBax BiAIKPUTOrO COLiyMy, a OTXe, BMnB Ha
MOro 0CobUCTICTb HEMOXJIMBO NIOKaNi3yBaTu.

Y cTpyKTypi Ccnyx60BOi CNpsiIMOBAHOCTI OCO-
OucTocTi CcnyXOOBLB HaLioHanbHOI  reapaii
MOXHa BUAINNTM NepeBa)atoyi MOTUBWU, LIHHOCTI,
igeanu i NnepekoHaHH4, iIHTepecu Ta CXUJbHOCTI,
efleMeHTN cBiTornaay Ta iHWi SKOCTi, B/ACTUBI
Ha Pi3HMX PIBHAX Opradidauii ocobucTtocTi [4].
BaxnnmBrMMU € NOBHOLIHHE YysIBNEHHS NMpo cebe
Ak cyb’exkta cnyx060Boi AianbHOCTI, YCBioOM-
JIEHHS NepcnekTnB ocoOUCTICHOI camopeanisa-
uii, neparoriyHMn Cynposia, gornomora y Bupi-
LEeHHi Nnpobnem i TPyAHOLLIB, WO BUHUKAIOTL Nif
yac GopMyBaHHS CTaBfieHHA OO0 daxy Ccnyx60B-
uiB HaujioHanbHOi reapgii. Kopnyc HauioHasnb-
HOi reapfiii Mae BMCOKY LHHICHO-OpIEHTALINHY
€[HICTb, TOMY NMpob6riemMa BUXOBaHHS CNyX0OO0BLB
HauioHanbHOI reapaii B 6yab-5kin cutyadii Haby-
BA€E LiHHICHWIA aCMekT.

AKLLO OpiEHTYBATUCS Ha OAMH 3 MPOLECIB BCE-
pPeauHi CTaHOBNEHHS CNyXO0O0BLIB HaLiOHaNbHOI
reapAji, npodecioHaniam BUrMgaae gmHamMmiqyHUM
SIBULLLEM, KJIIOYOBMM KOMMOHEHTOM BBaXa€ETbCH
PO3BUTOK 34aTHOCTIi BUKOHYBATV CBOi 0O0OB’A3KM,
fika CTOCOBHO [ifiNIbHOCTi CNyXOOBLjB HaLo-
HasNbHOI reapaii € NpiopnTeETOM Hapg iHTepecamu
ocobucTocTi. Lli kKoMnoHeHTn, 3B14aiiHo, He 0X0-
NJOI0Th BCIX NPOLLECIB BCEPEOMHI CTAHOBMIEHHS
cnyx00BUS HaLioHaNbHOI rBapii, ane € HanbinbLL
BaXJIMBUMW | OOCTYNMHUMU 014 COLiafibHO-MNPO-
$eciiHOro BUXOBAHHSA CY>XOOBLB HaLioHaNb-
Hoi reapaii. Cneundika AisnbHOCTI HaUiOHANbHOI
reapaii, xo4ya i He 3MIHIOE CTPYKTYPY BMXOBAHHS
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MPUHUMNOBO, BHOCUTb NEBHI KOPEKTMBMW B ii 3MICT,
BHYTPILLHI 3B’ A3KU.

OpraHizdaujs negaroriyHoro cynpoBoay BUXO-
BaHHS Cny>OO0BLiB HauioHanbHOI reapaji nig-
TPUMYE M iHWY 3aranbHy 3aKOHOMIPHICTb, fka
BimoOpaxaTrme 3B’130K MixX e(PEKTUBHICTIO BUXO-
BaHHS i ypaxyBaHHSaM iHAMBIAyanbHOro nigxony
Yy BUXOBaHHI. ¥ BUXOBaAHHI MOTPIGHO MakCUMasbHO
BUKOPUCTOBYBATM TEHOEHLLIO MOCWUIEHHS MNpU-
KNagHOoOro i NPakTUYHOrO HaBYaHHS, 30iNbLUEHHS
MPakTUKM Ta CTaXyBaHb, BiOHOBNEHHS KOHTak-
TiB 3i CNy>X60BMMWN YacTUHAMWU. YOOCKOHaNEHHS
dopM i MeToAiB BUXOBAHHA CNYXOO0BLIB HaLlio-
HasbHOI reapaii, nepernan TpaguLinHol MeToao-
norii BUXOBHOI po®0TN BM3HAIOTLCS KJIIOYOBUMU
HanpsMamu.

BucHoBku. Oco6nMBICTIO BUXOBAHHS CIyX-
OO0BLiB HaLiOHaNbLHOI rBapAii y BiAKPUTOMY OCBIT-
HbOMY CepedoBulli € CaMOCTIIHUIA | BiNlbHUI
BNBIPD OCBITHBOrO KOHTEHTY, A0 SIKOrO BUXOBHa
cucTemMa HaB4asibHOrO 3aknady Lie He 3BuKna.
PO3BMUTOK BIiOKPUTOrO OCBITHBOrO MPOCTOPY €
OfHiel0 3 HaMbIiNbLL 3HAYYLLMX iIHHOBALI, fKa He
MOXE HE BPaxOBYyBaTUCSA B Opradisauii couiasnb-
HO-NPOdECINHOro BUXOBAHHS CNY>XO0BLLIB HaLLiO-
HanbHOI reapaii. Mepepn couianbHO-NPOPECINHNM
BUXOBaHHAM CNy>XOO0BLiB HaluioHanbHOi reapaii
BUHWKAE 3aBOaHHSA OpraHidauii BUXOBHOI B3ae-
MOLji Y BiAKPUTOMY OCBITHLOMY CEPENOBULL.

AKTyanbHOIO MNOTPebOo € uinecnpsMoBaHe
dOopMyBaHHS KONMEKTUBIB HaLiOHANbHOI reapgji,
[e MNaHylTb B3aEMUHU | HOPMUW, XapakTepHi ons
KOpnycy HauioHanbHOoi reapaii. Baxnveumun €
3YMOBJIEHICTb BMXOBaHHS XapakTepoM Ccycnisb-
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HUX BiOHOCWH, B IkKMX 6epyTb y4acTb CNy>XOO0BL,
HauioHanbHOI reapaii, 3B'SI30K pe3ynbraTiB
BUXOBAHHS 3 XapakTepoM i ymoBamu CNyx00-
BOI OiSNIbHOCTI Ta CUCTEMOIO COLjiaNlbHUX 3B’A3-
KiB i BiQHOCWH, BU3HaA4YalbHU BMJINB KONEKTU-
BiB HaLiOHaNbHOI reapAji Ha Npouec i pesynstar
BMXOBaAHHS. Y CTPYKTYpPi BMXOBaHHSA HeobXigHa
3axOMJIeHICTb Npodecien, MoTMBaLia 0O BUCO-
KMX OOCATHEHb, NParHeHHs 0O PO3BUTKY, Manc-
TEPHICTb | TBOPYICTb, BIACYTHICTb NPOdECINHMNX
nedopmadin, NCUXonorivyHa uiHa OOCArHEHb.
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